IV4J Multiplier Event in Utrecht University for prospect Training Managers on 2nd of June, 2019

Ruppert Room 40 by Piet Kommers and Jos Jaspeesi\VV4J strategy and itsplementation was
exemplified by thenature of disruptive mechanisms in the field of VET #imelneed to faciltate
adoption by the trainers and managers via the Uses and Gratifications theory. The number of

participants was 87; 39 of them signed the list.

Kenneth Dunn

If students don’t learn the
way we teach them, let's
teach them the way they
learn.

IV4l Project
Innovative Practices/Methodologies
in VET

burg, Germany

s Hal
GoDesk | Patenz:

Web 2.0 Toaks For Vocational Education and
raining

The desirable entrepreneurial Top P
i N
skills proposed are Managers Sokeiﬁs
. Willful determination to follow a Vision
Sales and Marketing Middle
Ability to raise finance Managers
* 4. Financial Management
. Negotiation
Networking and Emotional Intelligence Lowerlevel
. Managerial ability. Managers
T Level of Importance
16 *

Innovation in VET for Jobs and
Employment

19

FOUR ELEMENTS OF THE THEORY OF

Uses and Gratification Theory D,ISRUP"VE mNovfI:?N it darupted
= g sirgavassiony of s Soindar
rhe Uses and 5 .
needs
Gratification [ =
== b oooveton
Iheory = e
customer resds. e

Disruptive Innovation Theory
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